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TEACHER APPLICATION FORM
Slough Town FC Academy Partnership / Cox Green School

Please return this form to: Cox Green School, Highfield Lane, Maidenhead, Berks, SL6 3AX, or electronically to: ashley.smith@sloughtownfc.com.  Incomplete application forms will not be considered. Cox Green School and Slough Town FC Academy Partnership do not accept C.V.s alone; they will only be considered as part of the additional information on a completed form.

POSITION DETAILS

	Post Applied For:
	Lead BTEC Sport (Slough Town FC Academy Partnership)

	Reference No:
	

	School / Directorate:
	Cox Green School / Slough Town FC Academy Partnership

	Closing Date:
	


PERSONAL APPLICANT QUESTIONS
Please answer the following questions:
Do you have the right to work in the UK? [ ] Yes    [ ] No  (You will need to provide documents to support this)
Do you hold a valid driving licence? [ ] Yes    [ ] No
Do you have a car available for business use? [ ] Yes    [ ] No
Are you related to any Member, Senior Officer or Governor of the School / Club? [ ] Yes    [ ] No
If YES, please give details: __________________________________________________
Are you or have you ever been a Client of RBWM Social Services? [ ] Yes    [ ] No
If YES, please give details: __________________________________________________
QUALIFICATIONS & TEACHING STATUS
Please give details, including dates obtained. You will be asked to produce any relevant certificates.
· Do you have QTS? [ ] Yes    [ ] No
· Are you unqualified? [ ] Yes    [ ] No
· Are you an ECT / NQT? [ ] Yes    [ ] No
· Are you an OTT (Overseas Trained Teacher)? [ ] Yes    [ ] No
· Do you hold an NPQH? [ ] Yes    [ ] No
Academic & Professional Qualifications
A Levels, Degrees, diplomas, post graduate qualifications, teaching qualifications stating subjects, grades & class of degree.
	Qualification & Subject
	Establishing Institution
	Grades / Class
	Date Awarded
 

	 

	 
	 
	 

	 

	 
	 
	 

	 

	 
	 
	 

	

	
	
	

	

	
	
	

	

	
	
	

	

	
	
	




CURRENT OR MOST RECENT EMPLOYMENT DETAILS 

	Name of Employer/LEA/School 
	[bookmark: Text25]     

	Address
	[bookmark: Text26]     

	Tel No
	[bookmark: Text35]     

	Present Post/Job Title 


Specialist Subjects (If Applicable)
Reason for Leaving 
	[bookmark: Text28]     
	Date of Appointment
Date of Leaving, if applicable
Date available
	[bookmark: Text29]     
[bookmark: Text91]     
     


	

	CURRENT SALARY DETAILS
[bookmark: Text153]Current/Final salary  ___     ______________________
	Unqualified
	Spine Point 
	
	
	
	
	

	Qualified Teacher             
	Spine Point 
	
	
	
	
	

	Advanced Skills Teacher
	Spine Point
	
	
	
	
	

	Upper Pay Range
	Spine Point
	
	
	
	
	

	Leadership Group
	Spine Point
	
	
	
	
	


Allowances 
Teacher Learning Responsibilty awards (please state amount and level)  
	



Recruitment and Retention awards (please state award type and amounts)  
	



Mark time safeguarding payment (please state amount) 
	




	
Brief description of duties and responsibilities






OTHER TEACHING EXPERIENCE 

Please complete each column and explain any breaks in employment. Start with your most recent and list in descending date order.

	
Employer /LEA 
	Name, address and type of School (state whether independent, comprehensive, grant maintained) 
	Age group(s) taught
	Job Title 
	From 
D/M/Y
	To
D/M/Y
	Reason For Leaving
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	[bookmark: Text103]     
	[bookmark: Text104]     
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EMPLOYMENT EXPERIENCE OTHER THAN TEACHING 

	Dates (Day/Month/Year)
	Job Title and brief summary of duties and responsibilities
	      Salary 

	From
	To
	
	

	
	
	
	

	Employer & Address
	
	

	

	
	

	From
	To
	
	

	
	
	




	


	Employer & Address
	
	

	
	
	

	From
	To
	
	

	
	
	




	


	Employer & Address
	
	

	


	
	


Please continue on a separate sheet if necessary
GAPS IN EMPLOYMENT


	Please ensure that your employment dates include the day of each month (Day/Month/Year).  Please use the box below to explain any gaps between the dates of employment.











VOLUNTARY OR UNPAID WORK UNDERTAKEN (if any)
(This may not be connected with the post applied for, but may still be relevant)
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SUPPLEMENTARY INFORMATION IN SUPPORT OF YOUR APPLICATION


Please refer to the Person Specification on the job description when completing this section.  Describe how you consider your knowledge, skills and experience are relevant  to the post for which you are applying and  those factors which make you a particularly suitable candidate.  Please provide examples.
	































Please continue on a separate sheet if necessary.
PROFESSIONAL QUALIFICATION, MEMBERSHIPS AND TRAINING
Please give details, including dates obtained. You will be asked to produce any relevant certificates
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REFERENCES

Please provide referees from two separate employers/organisations. One must be your present or most recent employer. Referees must not be members of your family, spouse/partner or friends. No offer of employment will be confirmed without the receipt of two satisfactory references.
	Referee 1 (Present / Most Recent Employer)
	Referee 2

	Name:

Position/Title:

Organisation:

Address:

Email Address:

Telephone No:
	Name:

Position/Title:

Organisation:

Address:

Email Address:

Telephone No:





HEALTH RECORD & SAFEGUARDING DECLARATIONS

All appointments are subject to medical clearance by the School's Occupational Health Provider.

Rehabilitation of Offenders Act 1974 & Exceptions Order 1975 (as amended 2013 and 2020)
Cox Green School and Slough Town FC have a responsibility for and are committed to safeguarding and promoting the welfare of children, young people and vulnerable adults. This post is exempt from the Rehabilitation of Offenders Act and successful applicants will be subject to an enhanced DBS disclosure.

Do you have a DBS certificate issued since 17 June 2013? [ ] Yes    [ ] No
If yes, certificate number: ___________________________

Are you registered with the DBS Update service? [ ] Yes    [ ] No

If yes, do you consent to checking status via update service? [ ] Yes    [ ] No

Do you have any unspent conditional cautions or convictions? [ ] Yes    [ ] No

Do you have any adult cautions or spent convictions not protected? [ ] Yes    [ ] No
DECLARATION

I consent to processing sensitive personal data relating to me for the purpose of managing my application, provided that such processing is in accordance with the GDPR 2016 and Data Protection Act 2018. I declare that the information on this application form is true in all respects and understand that withholding relevant details or giving false information may result in my application being withdrawn or dismissal if appointed.



Signed: ____________________________________                  Date: ________________________


EQUAL OPPORTUNITIES MONITORING
This section will be detached prior to shortlisting and interviewing.

	Ethnic Origin:
	[ ] Asian / Asian British     [ ] Black / Black British     [ ] White British / Irish / Other
[ ] Mixed / Multiple Ethnic Groups     [ ] Chinese or Other Ethnic Group

	Disability Confident Scheme:
	Do you consider yourself to have a disability? [ ] Yes    [ ] No
Do you require adjustments for interview? __________________________________



GUIDANCE NOTES FOR APPLICANTS

Cox Green School & Slough Town FC Academy Partnership Notes


Data Protection Act 2018: Information provided will be used strictly for recruitment and personnel management in accordance with GDPR and DPA 2018.

Right to Work in the UK: Manual checks or Home Office online checks will be conducted prior to employment confirmation in accordance with List A and List B documentation requirements.

Safeguarding: All posts require an enhanced DBS check and a prohibition from teaching check with the Department for Education.
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